
Worship Team Handbook
Worship Is Our Response

Welcom e to the Team!
Worship is our first ministry and we seek excellence in all we do. We are a worship 

team that  commits to living a life of worship before God, in obedience to His Word.

We are committed to developing fully 
devoted followers of Jesus Christ, 
and we exist to lead our church in 
meaningful encounters with the 

Lord.

Honor and lift up the name of Jesus 
through passionate worship that is 
anointed and led by the Holy Spirit.

Be a church where the presence of 
God is strong, and people 

experience freedom, deliverance, 
and transformation.

Mission Mission Vision Vision 

Abou t us



Worship Team Culture
We look forward to partnering with you to glorify God and serve His people through worship.
If you have any questions or need guidance, please don’t hesitate to reach out to any of the 

worship leadership.

Core Values Team Responsibilities Scheduling and 
Participation

Excellence in Ministry:
Excellence honors God and

 inspires people.
(Colossians 2:23) 

Authentic Community:
Life change happens when we 
build relationships of respect 

among the team.

Serving:
We help each other and the 

team without hesitation. 
Every team member is valuable and 

collaborating is not optional but 
necessary for our worship culture.

Grace-Filled Environment:
All people matter to God and should 

feel welcome in His church.

Generational Legacy:
Every generation is valuable in 

building God’s kingdom.

Tithing:
Team members commit to 

tithing/willingness to start tithing 
to our local church.

Understand Mission & Values:
Familiarize yourself with the

 mission and values.

Spiritual Growth:
Attend church regularly, invest in your 
personal development, and maintain 

accountability with your leader.

Exemplary Character:
Live a life of integrity and moral conduct 

(1 Timothy 3:8-13).

Social Media Use:
Be mindful of what you post, ensuring 

that it reflects Christ’s love and integrity.
Please keep your posts positive and
 life giving. People are following you 

and you are representative of Christ 
even while using social media.

Team mentality:
Not everyone will lead a song or MD 

a service but it is essential that person 
understands the importance of the 

role they play.

No drinking or smoking:
What we do in limitation people will do 
in excess. We are examples when we 
are on this team and we are held to a 

higher standard.

Scheduling:
Planning Center or another 

scheduling platform is used for 
manage the logistics of scheduling. 

Check the calendar regularly and
 block out unavailable dates.

Confirmations:
Respond to scheduling confirmations 
within_____days. If you cannot serve, 

provide a reason when rejecting
an event.

Emergency Cancellations:
If you need to cancel or modify your 

schedule due to an emergency, 
contact your team leader immediately, 

or if needed, the Worship Leader.

Participating in Services:
Attend the full service you are leading 

worship for. After serving, stay to 
receive the word, engage with the 

congregation and experience 
the service.



Accountability and Discipline

Altar Presence

Accountability:  We are called to hold each other accountable in love, supporting one another in our 
spiritual growth and ministry.

Moral Failure:  If a moral failure occurs, there will be an initial meeting with the Worship Leader to discuss 
steps for restoration, including a probationary period.

Sabbaticals:  If a break is needed from serving, after allowing enough time, schedule a meeting with the 
Worship Leader.

Body Language Dress Code Preparation

Your body language can
communicate what is in your heart.

Engage the congregation with
your presence and demeanor.

Dress modestly, appropriately, and 
with excellence. Your appearance 

should not distract from the 
worship experience, but enhance it.

Here are guidelines:

Be as prepared as you can be so 
that there is freedom in you 

worship on the altar.

1.	 Avoid tight-fitting clothes
2.	 No holes above the knees 

on jeans.
3.	 No cleavage showing.
4.	 No hats or caps.
5.	 Skirts and dresses need to 

be to the knees.



Leadership Team Information

Name Email Position Phone

Thank You!


